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ARTICLE I 
RECOGNITION 
Section 1. Bargaining Unit 
The Employer hereby recognizes the Union as the sole and exclusive collective 
negotiating agent for all Patrol Officers, Sergeants, Detectives, Lieutenants and Captains of the 
Police Department of the City of Auburn, New York, excluding the Chief of Police, the 
Assistant Chief of Police, Meter Maids and School Crossing Guards, and all other employees 
of the Police Department who are excluded from the New York State Policemen's and 
Firemen's Retirement System on the basis of their job duties. 
Section 2. Obligations of the Union and the Employer 
(a) The Union expressly agrees, as a condition of the recognition contained in this 
Article, not to discriminate with regard to the terms and conditions of membership in the 
Union on account of sex, age, color, creed or national origins; or to discriminate in 
representation of all of the employees within the unit, whether members of the Union or not; 
or to engage in a strike, slowdown, or other work stoppage, nor to instigate, encourage or 
condone the same. 
(b) The Employer or any agent of the Employer shall not discriminate against or 
interfere with any member of the Union because of hislher membership in or lawful activity on 
behalf of the Union or any employee who holds any position in the Union. The Employer 
shall not lock-out the employees or condone the same, nor will the Employer discriminate on 
the basis of sex, age, color, creed, or national origin. 
ARTICLE I1 
UNION SECURITY 
Section 1. Union Dues 
(a) The Employer hereby agrees to deduct bi-weekly from the pay of each employee 
covered by this Agreement an amount of money in payment of dues in the Union, and the 
Union sponsored health, accident, and life insurance program, provided that at the time of such 
deduction there is in the possession of the Employer a written authorization executed by the 
employee authorizing such deduction by the Employer, prior to the regularly scheduled date of 
deduction. The Employer further agrees to transmit said Union dues and Union sponsored . 
Insurance Program premiums to Security and Law Enforcement Employee Council 82. 
(b) The Union, having been recognized as the exclusive representation of the 
employee, within the bargaining unit, shall be entitled to have deductions made bi-weekly from 
the pay of each non-Union member in the bargaining unit, an amount equivalent to the dues 
levied to members of the Union. Non-members of the Union shall be entitled, upon request, 
pursuant to Article IX, Section 10, of the AFSCME Constitution, to a refund of that amount of 
their agency shop fee deduction used by the Union in aid of activities or causes of a political OT 
ideological nature. The Union agrees to hold the Employer harmless for any and all damages 
it may sustain as a result of making this deduction. 
(c) Payroll Savings Plan. The Employer agrees to deduct for a payroll savings plan 
from those employees who have authorized such deduction and to transmit said deductions to a 
local savings bank. The payroll savings deduction authorization may be initiated or altered 
only prior to the first pay period commencing January, April, July, and October of any 
calendar year. 
(d) The Union hereby agrees to hold the Employer harmless for any and all 
damages it may sustain as a result of making the payroll deductions provided for in this 
Article. 
Section 2. Union Business 
(a) The Employer agrees to permit one (1) employee steward and two (2) alternates 
for representing Patrol Officers to use up to six (6) hours in any two (2) week period, and one 
(1) Command Officer to act as steward representing Command Officers, to use up to two (2) 
hours in any two (2) week period, without loss of pay, non-cumulative, during his normal 
working hours, to perform the duties of a steward for the Union, and that these employees' 
names shall be filed with the Police Chief. Such stewards may leave the post to which they are - 
assigned on the Union business, provided they have received permission and entered on the log 
the time at which they leave and return. In no event will the above activities be permitted to 
interfere with the efficient operation of the Police Department. . 
(b) The Union may designate up to two (2) delegates who will be given a leave of 
absence with pay for up to a total of sixteen (16) working days, (the total of sixteen (16) ' + 
working days to be shared by such delegates), in each contract year, to attend official 
conventions, educational conferences, seminars and other meetings of the Union. The Union 
may designate up to two (2) delegates to attend other conventions, seminars and meetings of 
the Union, and with the approval of the City Manager and the Police Chief; such delegates 
shall be given leaves of absence of up to two (2) days to attend such meetings, without pay. 
(c) The Union may designate up to four (4) delegates to represent it in negotiations 
with the Employer. Four (4) such delegates shall be paid for regularly scheduled hours while 
engaged in negotiations. 
Section 3. Bulletin Boards 
The Employer agrees to provide reasonable facilities separate from the Employer's at 
the Police Station for the posting of bulletins and notices by the Union. The Union agrees that 
no political or controversial material shall be posted on such bulletin boards and that any item 
to be posted which is outside the realm of the business of the Union shall be approved by the 
Chief of Police before posting. 
Section 4. Access to Premises 
(a) The Employer agrees to permit representatives of the American Federation of 
State, County, and Municipal Employees, AFL-CIO, representatives of Council 82, andlor 
representatives of Local Union #I95 to enter the premises during working hours for individual 
discussion of working conditions with employees, provided care is exercised by such 
representatives that they do not unduly interfere with the performance of duties assigned to 
employees . 
(b) The Employer agrees to provide a facility at the Police Station for use by the 
Union for meetings so long as such meetings do not interfere with the operation of the 
Department. Such facilities are to be designated by the Employer, and usage granted upon 
written request from the Local Union President. 
Section 5. Aid to Other Labor Organizations 
The Employer agrees there will be no aid, promotion, or financing of any other labor 
group or organization for this unit which purports to engage in collective negotiations. 
ARTICLE I11 
MANAGEMENT RJGHTS 
The Employer retains the sole right to manage its business and services and to direct 
the working force, including the right to decide the number and location of its business and 
service operations, the business and service operations to be conducted and rendered, and the 
methods, processes and means used in operating its business and services, and the control of 
the buildings, real estate, materials, parts, tools, machinery and all equipment which may be 
used in the operation of its business or in supplying its services; to determine whether and to 
what extent the work required in operating its business and supplying its services shall be 
performed by employees covered by this Agreement; to maintain order and efficiency in all its 
departments and operations, including the sole right to discipline, suspend, and discharge 
employees for cause, to hire, layoff, assign, transfer, promote and determine the qualifications 
of employees; to determine the schedule of its various departments, and to determine the 
starting and quitting time and the number of hours to be worked, subject only to such 
regulations and provisions governing the exercise of these rights as are expressly provided in 
this Agreement, or provided by Law. 
The above rights of the Employer are not all inclusive, but indicate the type of matters 
or rights which belong to and are inherent to the Employer. Any and all the rights, powers 
and authority the Employer had prior to entering this Agreement are retained by the Employer, 
except as expressly and specifically abridged, delegated, granted or modified by this 
Agreement. 
ARTICLE IV 
GRIEVANCES AND ARBITRATION 
Section 1. Definition 
(a) For the purposes of this agreement, a grievance shall be defined as a dispute or 
controversy between an individual employee covered by this Agreement and the Employer, or 
between the parties, arising out of the application or interpretation of this Agreement; or a 
grievance as defined by Section 682, subdivision 4, of Article 16 of the General Municipal 
law. 
(b) The inclusion in this Article of grievance as defined by Article 16, Section 682, 
subdivision 4 of the General Municipal Law is intended to substitute the grievance and 
arbitration procedure of this Agreement for the grievance procedure which the Employer 
previously adopted under the terms of Article 16 of the General Municipal Law and which is 
required by said law, and the grievance and arbitration procedure in this Agreement shall be 
the only such procedure available to employees covered by this Agreement. 
Section 2. Procedure 
The purpose of this article is to provide the sole method for the settlement of grievances 
as defined herein and such grievances shall be settled in accordance with the following 
procedures: 
Step 1. 
Grievances shall be presented orally by the aggrieved employee and/or by hidher 
Union Steward to hislher immediate supervisor (regardless of whether that supervisor is a 
member of the negotiating unit) and within three (3) working days from the date the aggrieved 
employee or Steward has knowledge of the cause or occurrence giving rise to the grievance. If 
discussion with the immediate supervisor does not result in resolution of the grievance, then: 
Step 2. 
The grievance shall be submitted in writing by the Union Steward to the Office of the 
Chief of Police within ten (10) calendar days from the date of the initial discussion of the 
grievance with the immediate supervisor. After receipt of a written grievance at this step, the 
Chief of Police shall convene a meeting within ten (10) calendar days of the date the written 
grievance was received by hidher  between the aggrieved employee, hidher Union 
representative and the supervisor, or other representatives of the Employer, for the purpose of 
resolving the grievance. If the grievance is not resolved as a result of this meeting, then not 
later than three (3) calendar days following the date the meeting occurred, the Employer will 
deliver to the aggrieved employee and the Union Steward hidher decision on the grievance in 
writing. If that decision is unacceptable to the employees and/or Union Steward, then, within 
three (3) working days : 
Step 3. 
The grievance may then be submitted to the City Manager who, within ten (10) 
calendar days after helshe receives the written grievance, will convene a meeting between the 
aggrieved employee, the Union Steward, or other representatives of the Union and the City 
Manager, or other representatives of the Employer, for the purpose of resolving the grievance. 
If the grievance is not resolved as a result of this meeting and a written reply from the City 
Manager or his legal representative to the aggrieved employee and the Union is  not received 
within fifteen (15) calendar days after completion of the third step grievance hearing, the 
grievance may be submitted to arbitration. 
Section 3. Time Limits 
Failure to give an answer within the specified time limits set out above shall 
automatically move the grievance to the next step. However, time limits may be extended by 
mutual written consent. 
Section 4. Arbitration 
(a) In the event that a grievance is unresolved after being processed through all of 
the steps of the grievance procedure by default, then not later than fifteen (15) calendar days 
after the third step procedures are complete, or thirty (30) calendar days after the time limits 
required by the steps in the grievance procedure have run, the Union may submit the grievance 
to arbitration by requesting from the American Arbitration Association, the Federal Mediation 
and Conciliation Service, or the New York State Public Employment Relations Board, a list of 
seven (7) arbitrators from which the Employer and the Union shall select an arbitrator in 
accordance with the rules and procedures of the service chosen; such arbitrator shall be 
designated the arbitrator for the grievance in question. 
(b) The arbitrator shall have no power to add to, subtract from, or modify any of 
the provisions of this Agreement. 
(c) The arbitrator shall not order back pay in any case for a period of more than 
sixty (60) working days prior to the date the grievance was initiated except in appeals on 
discipline or discharge if an employee is acquitted or penalty is lessened. All awards of back 
pay shall be limited to the amount of wages the employee would have earned from his 
employment with the Employer, but not in excess of the period above defined, less any other 
compensation for personal services that helshe has received from any source during said 
period, except for compensation received for a part-time job, not to exceed twenty (20) hours 
per week, which the employee was regularly employed at for at least one (1) month prior to 
filing hidher grievance. 
(d) No decision of an arbitrator or of the Employer in any other grievance shall 
create the basis for retroactive adjustment, or other adjustment, in another grievance. 
(e) No arbitrator shall decide more than one grievance on the same hearing or series 
of hearings except by mutual agreement between the parties. 
(f) The decision of the arbitrator shall be final and binding upon the parties. The 
fee and expenses of the arbitrator and the cost of the hearing room, if other than City property, 
shall be shared equally by the Employer and the Union, or between the Employer and the 
employee if such employee chooses not to be represented by the Union in a disciplinary 
proceeding. All other expenses shall be borne by the party incurring them. Neither party shall 
be responsible for the other party's share of the divided cost nor of the expenses of witnesses 
or participants called by the other. 
(g) The aggrieved employee, Union President or designee, and necessary witnesses, 
but said total not to exceed five(5) shall not suffer any loss of earnings or leave credit while 
attending grievance arbitration hearings during their regular working hours. 
ARTICLE V 
DISCIPLINE AND DISCHARGE 
Section 1. Procedure 
(a) The Employer shall notify the Union and the employee in writing by certified ! 
mail, or by personal service, of a Notice of Discipline within five (5) working days of such 
occurrence of any such action taken against any employee and specifying the reason thereof. 
(b) The action may be appealed by the employee to the City Manager within eight 
(8) work days of receipt of the written charges. 
(c) The Employer shall review each situation and decide whether or not suspension 
from duty shall be imposed on the employee and, if so, the Employer shall forthwith notify the 
employee and hislher Union Representative. 
(d) Discipline shall be imposed upon employees otherwise subject to the provisions 
of 5 75 and 5 76 of the Civil Service Law only pursuant to this Article and the procedure and 
remedies herein provided shall apply in lieu of the procedure and remedies prescribed by such 
sections of the Civil Service Law which shall apply to employees 
If any employee and the Union elect to grieve a notice of discipline or discharge under 
the arbitration procedure contained in 5 4 of Article 1V of this contract, they shall do so within 
ten (10) calendar days of the receipt of said notice. If the employer feels that the continued 
presence of the employee represents a potential danger to personnel or property, or would 
interfere with the operation of the department, the employee may be suspended until the 
conclusion of the disciplinary hearing, but in no event in excess of thirty (30) calendar days 
without pay. 
(e) An employee shall be entitled to representation by legal counsel or a union 
representative. 
(f) No discharge or disciplinary action shall be taken against an employee without 
just cause. 
(g) In the event a disciplinary arbitration proceeding is scheduled, either the 
employee or the Employer may inspect, and, upon request, may copy any written statement of 
witnesses or records which are relative to the disciplinary charges, and which are in the 
possession of the party. 
(h) In the event that any employee against whom the Employer brings disciplinary 
charges elects to be represented by hislher own private attorney, such employee shall be 
individually responsible for all expenses which are incurred in connection with such 
disciplinary proceeding. No employee can be represented in such a disciplinary proceeding by 
any officer, executive board member, delegate, representative or employee of any actual or 
claimed employee organization or affiliate thereof other than Council 82. The employee shall 
promptly notify the Employer of any such election to be represented by hislher own private 
attorney. 
Section 2. Settlement 
It is understood and agreed that the Employer may settle any disciplinary matter at any 
time following the service of a notice of discipline notification to the employee. The terms of 
any settlement proposed shall be reduced to writing. An employee offered such a settlement 
shall be given a reasonable opportunity to consult with legal counsel or hislher Union 
Representative as well as to have himlher present at the time helshe executes the settlement. 
Both the employee and the Union Representative shall be provided with copies of the 
settlement at the time such settlement is made. 
ARTICLE VI 
PROBATIONARY PERIOD 
All new employees and employees who on the effective date of this Agreement have 
less than one consecutive year of service shall be regarded as probationary employees until 
they have been employed, within the negotiating unit, for a period of twelve (12) months of 
actual work experience after successful graduation from an accredited Police Training 
Academy. Provisions of this contract shall apply to all probationary employees. Absence 
from work for any reason, except schooling required by law, shall not be included in 
calculating an employee's year probationary period, but in no event shall a probationary 
employee become perrnanent until helshe has completed an aggregate of twelve (12) months of 
actual work experience after graduation from the Police Academy. Probationary employees 
may be discharged at the sole discretion of the Employer. 
Nothing in this Article shall require the Employer to continue the employment of an 
employee who fails to qualify for permanent appointment, as certified by the New York State 
Training Council. 
ARTICLE VII 
HOURS OF WORK AND OVERTIME 
Section 1. Work Week 
The regular work week for the Patrol and Command Division shall be the schedule 
commonly known as the four (4) and two (2) system, whereby employees assigned to the 
Patrol and Command Division work four (4) consecutive days and are off two (2) consecutive 
days and then return to work on the seventh (7Lh) day to continue the cycle, shall remain in 
effect. The workweek for the detective bureau shall be five (5) days within a seven (7) day 
period, totaling to forty (40) hours per week. 
Section 2. Work Day 
The standard work shift shall be eight (8) consecutive hours within a twenty-four (24) 
hour period except for changeover as prescribed under the New York State Law, and during 
Eastern Standard and Daylight Savings Time changeover, which will not result in any loss or 
increase of pay. Employees shall be allowed a thirty (30) minute period for lunch within the 
work shift period. Employees in command positions of Sergeant, Lieutenant, Captain and the 
position of Detective shall be allowed a one (1) hour lunch period. 
Section 3. Substitution 
(a) The practice of one employee voluntarily working for another shall be continued 
provided: 
(1) such substitution does not impose additional cost to the Department; 
(2) such substitution is within rank only; 
(3) the superior officer under whose jurisdiction the substitution will occur is 
notified in advance and such request is approved by the Chief of Police; 
and, 
(4) neither the Department nor the Employer shall be held responsible for 
enforcing any agreement made between the employees. 
(b) An employee covered by this Agreement shall be allowed to switch up to eight 
(8) days off with him or herself, subject to the prior approval of the Chief of Police or hislher 
designee, providing that the requested day off is not a holiday. The employee will be allowed 
to switch only if it does not shorten staffing below the minimum shift level at the time of 
application. A switched day must occur on the same work shift. The Union and the Chief of 
Police will formulate and agree on a procedure for this process. 
Section 4. Shift Changes in Patrol Division 
(a) Regular work shift assignments shall be posted once every six (6) months based 
on seniority. The work assignments will be in three (3) month segments. 
(b) The Chief of Police, or hidher designee, shall post the tentative work schedule 
during the month of May for the November/April work shift and during the month of 
November for the May/October work shifts. The tentative work schedule shall remain posted 
for fifteen (15) days from the date of posting. 
(c) An employee desiring a particular work shift shall submit hidher preference 
request in writing to the Chief of Police by May 15" for the November shift and the February 
shift, by November 15" for the May shift and the August shift. Employees will have a first and 
second choice for shift preference. 
(d) Employees shall be placed on the work shift of their choice, based upon 
seniority. 
(e) Any employee who has requested and been granted a preference may not later 
trade hidher shift to another employee unless he has the approval of the Chief of Police. 
Section 5. Shift Changes in the Command Division 
(a) Regular work shift assignments shall be posted every six (6) months, based on 
seniority. The work assignments will be in three (3) month segments. Employees will have a 
first and second choice for shift preference. 
(b) Command Officers shall be permitted to exchange their days off with Officers of 
the same rank, with the approval of the Chief of Police; provided, however, that a denial by 
the Chief of Police of a requested exchange shall be subject to an appeal to the City Manager, 
whose decision shall be final. In order for a denial of a requested days off exchange to be 
appealed, the original request must be made to the Chief of Police not less than two (2) weeks 
prior to the event. Failure of the Chief to respond to a request for an exchange within five (5) 
calendar days will validate the request. A denial of a request must be in writing. An appeal of 
such a denial must be made to the City Manager within two (2) working days (Monday through 
Friday) of its receipt. Failure of the City Manager to respond to the appeal in writing in two 
(2) working days (Monday through Friday) shall validate the appeal. 
(c) In the event that upon a shift change any Command Officer is required to work 
more than four (4) consecutive days which has not been the result of a request of preference by 
said Command Officer, then and in such event, the Command Officer shall work the scheduled 
number of days and said Command Officer shall be given one (1) extra day off during the 
following work week; provided, however, that no single Command Officer shall have available 
to hidher  more than two (2) such compensatory days off during a calendar year. 
Section 6 .  Shift Change in the Detective Division 
In the Detective Division, an employee desiring a particular work shift shall submit 
hisher preference request in writing to the Chief of Police one (1) week prior to any scheduled 
work shift change. Seniority will be taken into consideration on work assignments, with the 
final decision being made by the Chief of Police. 
Section 7. Overtime Pay 
(a) The regular shift schedule period shall commence at 12:Ol AM Sunday, and 
terminate the following Saturday at midnight, excluding hours worked during changeover. 
(b) All hours worked by employees of the Uniform Patrol Division in excess of 
thirty-seven and one-half (37%) hours in a regular shift schedule period, excluding changeover 
time, shall be compensated for at one and one-half (1%) times the employee's straight time 
hourly rate. The additional eight (8) hours paid for working a holiday or hours paid for stand- 
by shall not be considered as hours worked when computing hours for overtime at straight time 
daily rate or one and one-half (1 %) rate. Time during which an employee is absent from work 
because of regularly scheduled vacation or holiday shall be considered as time worked for the 
purpose of computing overtime. This section shall not apply to those employees scheduled to 
work a forty (40) hour work week. 
(c) Overtime pay shall not be calculated in segments less than fifteen (15) minutes. 
(d) Training conducted off the premises, such as firearms qualifications, and beyond 
an employee's normal shift schedule shall be reimbursed as follows: (1) There shall be no 
reimbursement above the normal pay for tirne spent attending the basic academy; (2) 
Employees assigned to schools, with the exception of the basic academy, on a voluntary basis 
shall receive straight time compensation; and (3) All other times shall be paid as overtime 
work. Any employee sent for training at a school shall receive hidher normal day or week's 
Pay 
(e) An employee's straight tirne hourly rate shall be hislher regular bi-weekly wage 
including longevity divided by eighty (80) hours. 
(f) It is understood that time exchanged between employees shall not require 
payment of overtime. 
(g) Overtime shall be offered on a rotation basis to equalize distribution of 
overtirne. Any offer of overtime, whether the employee accepts said overtime or not, shall be 
considered as overtime for the purposes of computing equalization of worked overtime. If 
there are no acceptances by the employee, the Employer shall then assign the employee to 
work said overtime. A record of overtime assigned and worked shall be maintained on a shift 
basis and shall be made available upon request for a given shift. 
Section 8. Compensatory Time 
An employee shall have the right to choose the option of receiving compensatory time 
in lieu of paid overtime, subject to the following terns and conditions: 
(a) "Comp time" shall not be allowed if it drops staffing below the required shift 
minimum at time of application. 
(b) An employee shall have the option of taking "comp time" in segments of not 
more than eight (8) hours but in no case shall be in a segment less than one (1) hour. 
(c) Compensatory time may be granted by management for departmental training on 
a one (1) hour to one (1) hour basis. 
(d) Compensatory time for hours of work in excess of the normal work week will 
be formulated as one (1) hour overtime equals one and one-half (1.5) hours compensatory 
time. 
(e) An employee may accumulate up to but shall not exceed one hundred and 
twenty (120) hours Compensatory time. Days off may not be approved more than thirty (30) 
days in advance of the requested day off. 
(f) Field training officers shall accumulate two (2) hours of comp time for every 
eight (8) hours of actual training time. The one hundred and twenty (120) hour limit on comp 
time shall be lifted while the FTO's are training. 
(g) K-9 officers shall receive one (1) hour of comp time for every eight (8) worked. 
This will compensate for maintaining their dogs. 
(h) An employee shall be required to provide their immediate supervisor a minimal 
twenty-four (24) hour notice of their intent to utilize compensatory time. 
Section 9. Call Back 
(a) An employee called for duty in addition to or outside hislher normal shift 
schedule shall be compensated for a minimum of two (2) hours of work at the appropriate rate 
of pay. 
(b) If the call back work assignment and the employee's regular shift schedule 
overlap, the employee shall be guaranteed the additional time to total two (2) hours of extra 
pay at the appropriate rate. 
(c) An employee called back for four (4) hours prior to his regular shift schedule 
shall be guaranteed a minimum of twelve (12) hours of work, provided helshe is physically 
capable of performing hislher assigned duties by the Commanding Officer. 
(d) Employees shall be offered voluxitary call back on a rotation basis beginning 
with the most senior officer on the seniority roster of the shifts directly involved. Overtime for 
four (4) hours shall be offered: first, to the officers whose shift can merely be held over; 
second, to the officers on the shift coming in; third, to the officers on a split shift basis; and 
last to the officers who have their day off. Overtime for eight (8) hour shifts shall be offered 
to officers on their days off. 
(e) An excused absence will be considered the same as a regular day off. 
(f) A rejection of overtime shall be considered the same as overtime worked for 
equalization purposes. 
(g) It is understood that under no circumstances, however, will an Officer refuse to 
report when so ordered, but may, instead, resort to the contract grievance procedures. 
Section 10. On Call and Stand-By Time 
An employee who is required to be available for call and thereby placed on stand-by 
upon the request of the Chief of Police shall be compensated at his straight time daily rate of 
two (2) hours for every eight (8) hour period, or any part thereof. If required to work, stand- 
by pay plus actual time worked at the appropriate rate of pay shall be the remuneration to the 
employee. 
Section 11. Court Appearance 
An employee who is required to appear in Court on behalf of the City of Auburn Police 
Department at other than his regular duty hours shall be compensated for such appearance at 
histher appropriate hourly rate of pay, but in no case shall this amount be less than three (3) 
hours of pay. 
Section 12. Required Overtime 
All employees of the Uniform Patrol shall be subject if required to working a maximum 
of four (4) overtime assignments per contract year or to a maximum of twenty-four (24) hours 
when any of the following conditions occur: (a) voluntary overtime procedure is exhausted, 
and (b) only for the purpose of meeting scheduled minimum staffing. 
ARTICLE VIII 
WAGES 
Section 1. Wage Schedule 
(a) Effective July 1, 2003, employees covered under the existing contract between 
the Employer and Union will be paid a wage increase of 3 % over the prior year and be paid at 
the following wage: 
Probationary Step A Step B Step C Step D Step E 
Police Officer 32,945 35,577 38,426 41,499 44,817 48,504 
Detective 44,748 45,711 47,304 51,317 
Sergeant 45,437 46,739 48,307 52.304 
Lieutenant 46,894 47,985 49,573 53,785 
Captain 47,963 49,231 50,841 55,262 
(b) Effective July 1, 2004, all employees covered under the existing contract 
between the Employer and the Union will be paid a wage increase of 3% over the prior year 
and be paid at the following wage: 
Probationary Step A Step B Step C Step D Step E 
Police Officer 33,933 36,645 39,579 42,744 46,162 49,959 
Detective 46,091 47,083 48,723 52,856 
Sergeant 47,316 48,657 50,271 54,389 
Lieutenant 49,073 50,197 51,833 56,171 
Captain 50,432 51,738 53,396 57,949 
(c ) Effective July 1, 2005, all employees covered under the existing contract 
between the Employer and the Union will be paid a wage increase of 3 % over the prior year 
and be paid the following wage. 
Probationary Step A Step B Step C Step D Step E 
Police Officer 34,95 1 37,744 40,766 44.026 47,547 51,458 
Detective 47,474 48,495 50,185 54,442 
Sergeant 48,735 50,116 51,779 56,020 
Lieutenant 50,545 51,703 53,388 57,856 
Captain 51,945 53,290 54,998 59,687 
(d ) Effective July 1, 2006, all employees covered under the existing contract 
between the Employer and the Union will be paid a wage increase of 3 % over the prior year 
and be paid the following wage. 
hobationary Step A Step B Step C Step D Step E 
Police Officer 35,999 38,876 41.989 45,347 48,973 53,001 
Detective 48,898 49,950 51,690 56,075 
Sergeant 50,197 51,620 53,333 57,701 
Lieutenant 52.062 53,254 54,989 59,591 
Captain 53,503 54,889 56,648 61,478 
(e) Effective July 1, 2007, all employees covered under the existing contract 
between the Employer and the Union will be paid a wage increase of 3 %  over the prior year 
and be paid the following wage. 
Probationary Step A Step B Step C Step D Step E 
Police Officer 37,079 40,042 43,249 46,707 50,442 54,591 
Detective 50,365 5 1,449 53,241 57,757 
Sergeant 51,703 53,168 54,933 59,432 
Lieutenant 53,624 54,851 56,639 61,379 
Captain 55,108 56,535 58,347 63,322 
(f)) Current Captains promoted prior to July 2000 
(g) Police Officers hired under the above pay schedule shall be paid at the 
probationary rate until they have completed their probationary period. Upon completion 
thereof, they will be paid at the Step A level. Step B will take effect upon completion of two 
(2) years of service, with each additional step to commence upon the officer's subsequent 
anniversary date. 
(h) The minimum rate of each classification shall be paid to the employee on hislher 
appointment to the position. Increases to the next step in the salary grade shall be upon 
completion of six (6) months of compensating work, and thereafter each year on the 
anniversary date of completion of the six (6) month work period. 
Section 2. Line up Pay 
Effective January 1, 2005: 
Recognizing that there is a need for exchange of information and the continuity of 
patrol from shift to shift, all members shall receive fifteen (15) minutes at a rate of time and 
14 
one-half (1 95) in addition to their normal days wage for each day they are at work. Patrol shifts 
shall be 2340 - 0750, 0740 - 1550, and 1540 - 2350. Line up time is inclusive in the 
aforementioned hours. 
Such compensation can be taken, at the choice of the employee, as pay or comp time. 
Section 3. Longevity 
Longevity shall be paid at the following schedule: 
4 years $150.00 
8 years $450.00 
12 years $750.00 
16 years $1050.00 
19 years $1350.00 
Effective July 1, 2004 Longevity shall be paid at the following schedule: 
4 years $350.00 
8 years $650.00 
12 years $950.00 
16 years $1250.00 
19 years $1550.00 
In calculating consecutive service for purposes of longevity pay, only resignation, 
discharge, or other termination of employment shall be considered as terminating consecutive 
service. However, no accumulation of consecutive service shall occur while an employee is 
suspended for periods of two (2) weeks or more, or while on leave of absence without pay for 
two (2) weeks or more. 
Section 4.  Transfers 
An employee transferred to another position in the same class will continue to receive 
the same pay rate until helshe is promoted or demoted or until hislher pay rate is adjusted in 
accordance with this Article. 
Section 5. Promotions 
An employee promoted to a position in a class having a higher pay range shall receive a 
salary increase as follows: 
(a) If hislher rate of pay in the lower class is below the minimum salary for the 
higher class, histher rate of pay shall be increased to the minimum rate for the higher class at 
which helshe will serve for six (6)  months before becoming eligible for advancement to the 
next higher step. 
(b) If hislher rate of pay in the lower class falls within the range of pay for the 
higher class, the employee shall be advanced to the next higher step. 
(c) Following a promotion, the employee's future increments shall continue to be 
based on the anniversary date established by this Article. 
Section 6. 
An employee demoted from a position in one class to another having a lower pay range 
shall receive a salary decrease of not less than one step. 
(a) If the rate of pay of the employee in the higher class is above the maximum 
salary for the lower class, hislher rate of pay will be decreased to the maximum rate of the 
lower class, unless the decrease shall be less than one step, in which case hidher pay shall be 
reduced to the next lower step in the pay range. 
(b) If the rate of pay of the employee in the higher class is within the pay range of 
the lower class, histher rate of pay will be decreased by one pay step. 
(c) Following a demotion, the employee's future increments shall continue to be 
based on the a~ iversa ry  date established by this Article. 
Section 7. Shift Differential 
Effective November 1, 2004; 
Employees working the midnight to eight shift shall receive an extra $0.25 per hour. 
Employees working the four to twelve shift shall receive an extra $0.15 per hour. 
Command Officers working 2230 - 0630 will receive an extra $0.25 per hour and 
Command Officers working 1430 - 2230 will receive an extra $0.15 per hour. 
Effective July 1, 2007; 
Employees working the midnight to eight shift shall receive an extra $0.30 per hour 
Employees working the four to twelve shift shall receive an extra $0.20 per hour 
Command Officers wo'rking 2230 - 0630 will receive an extra $0.30 per hour and 
Command Officers working 1430 - 2230 will receive an extra $0.20 per hour. 
ARTICLE IX 
WORK FORCE CHANGES 
Section 1. Filling of Vacancy 
When a vacancy occurs in the Auburn Police Depamnent, the normal procedure 
provided for under Civil Service Law shall be used to fill this vacancy. 
Section 2. Position Authorization 
As provided under the Civil Service Law, any abolition of positions shall be in the 
following order: (1) non-veteran; (2) non-disabled veteran; (3) disabled veteran; and reduction 
of personnel shall be made in the inverse order of the date of their original appointment to the 
Department, and reactivation to the Department in the order of their original appointment. 
Notification of reduction or reactivation of employees shall be made by the Employer to the 
employee and Union by certified mail, at least seven (7) calendar days prior to such change. 
Absence from work for a period of two (2) weeks fiom the date of reactivation shall be 
considered a resignation from the Department in accordance with Civil Service Law. 
Section 3. Detective Position 
(a) The assignment of a Patrol Officer to Detective duty or reassignment to the 
Patrol Division shall be by the Chief of Police. Selection to the Detective Bureau shall be 
from a list developed from the Investigator's Exam or fiom the current Sergeants list, with the 
first seven (7) names appearing on such list based on the score received on the examination 
plus one-quarter (114) point for each year of service up to a maximum of four (4) points, and 
each of such seven (7) employees shall have at least five (5) years of service within the 
Department. Should a tie exist for purposes of inclusion with the first seven (7), it shall be 
resolved in favor of the employee who has the earliest date of employment in the Department. 
(b) No duly assigned Detective shall be transferred back to the Patrol Division 
without reasonable cause as it relates to the performance of hisher duties as a Detective, 
provided a probationary period of six (6) months as Detective has been completed. A 
Detective is a Police Officer who has been assigned to the Detective Bureau by the Chief of 
Police in accordance with the provisions of paragraph (a) above. 
Section 4. Temporary Assignment to Investigator Duty 
Whenever the Chief of Police determines the necessity for temporarily assigning a 
Patrol Officer to Investigator duty in plain clothes in the Auburn Police Department and such 
duty is to exceed six (6) months, the position is to be filled in the same manner as prescribed 
for the position of Detective pursuant to Section 3 above, except that the selection is to be 
made from the first seven (7) names appearing on the Sergeants list. This section is applicable 
to assignments that are initially made after the date of the Arbitration Award establishing this 
Section. 
Section 5. Police Officers Assigned to Narcotics Investigation 
Recognizing that narcotics investigations are an integral part of policing, and 
recognizing that that narcotics investigations can sometimes be lengthy, police officers assigned 
to narcotics investigations will be assigned for an indefinite period of time by the Chief of 
Police. 
ARTICLE X 
WORK RULES 
The Employer shall furnish all employees covered under this Agreement with a copy of 
all work rules and regulations, and any changes or modifications that become effective during 
the term of this Agreement. 
Any new, or changes in, work rules and regulations other than rules and regulations 
involving police procedures shall be posted seven (7) days prior to their proposed effective 
date, except in emergency situations. 
ARTICLE XI 
SENIORITY 
Section 1. Definition 
(a) Seniority shall be defined as an employee's length of continuous service with the 
Auburn Police Department within hidher designated rank and histher last date of commencing 
employment. 
(b) Continuous service shall be broken as a result of a resignation by the employee 
or a discharge for just cause in excess of one (1) year. 
Section 2. Seniority Lists 
(a) The Employer shall furnish the Union on January 1" and July 1" of each year a 
seniority list showing all employees covered under this Agreement and the last date of 
appointment to their designated rank for continuous service, and their last date of commencing 
employment. 
(b) Any tie resulting in the calculation of seniority shall be resolved by granting 
seniority to the employee obtaining the higher examination score and standing on the Civil 
Service Eligible List. 
ARTICLE XI1 
SICK LEAVE 
Section 1. Establishment/Accumulation 
(a) All employees upon completion of probation shall have a sick bank established 
of two hundred sixty (260) days. From date of hire to completion of probation, each employee 
shall earn sick time at a rate of one (1) day per month. All employees hired after July 1, 1993, 
shall have two hundred sixty (260) days restored in the sick bank. 
All employees shall continue to retain any sick leave accumulated to that date, up to a 
maximum of two hundred sixty (260) working days of paid sick leave. This time may be 
applied towards time off due to illness or injury which is not work related, quarantined by 
health authority, or to medical visits which cannot be scheduled during non-working hours as a 
result of illness or injury and having demonstrated to the satisfaction of the Chief that the 
employee cannot schedule the appointment during non-working hours. When an employee's 
credited sick leave falls below two hundred sixty (260) days, he will be credited for one (1) 
day of sick leave during each month that his sick leave is below two hundred sixty (260) days 
and during which he is actively at work for at least fifty percent (50%) of his scheduled shifts, 
exclusive of vacations and paid leaves of absence. 
(b) Employees with twenty (20) or more years of experience may accumulate one 
(1) day of sick leave per month, with no maximum limitation on the number of days an 
employee might accumulate. 
Section 2. Procedure 
(a) When continuous sick leave is three (3) days or more, the Employer may 
require as a condition of payment a statement from the employee's physician certifying the 
nature of the illness and the period of disability. When an employee has used in excess of 
eight (8) paid sick leave days in a twelve-month period, where the eight (8) days is composed 
of such leave taken in one-or-two-day segments, the Employer may require a physician's 
statement for any future payment of sick leave and will place the employee's name on a 
chronic sick list for the next twelve months, which may require the employee to furnish a 
physician's statement for any future payment of sick leave during the period and not permit the 
employee to request work shift change. When continuous sick leave exceeds thirty (30) 
calendar days, the Employer may require a physical examination by a physician selected by the 
Employer and paid by the Employer. 
(b) Accumulated sick leave shall not be payable at the time of termination of 
employment whatever the reason, unless a physician selected by the Employer certifies that the 
termination of the employee was necessitated by the illness or injury, and then only so long as 
such illness or injury continues, and the employee permits physical examination at reasonable 
intervals. 
(c) Employees who are unable to perform the duties of their employment because of 
injuries received in the service of the Employer, at any time, shall receive disability benefits in 
accordance with Section 207-c of the General Municipal Law, and any wage payment shall not 
be deducted from any sick leave credit or accrued vacation leave. 
(d) Any false representation made by an employee in connection with a claim for 
sick leave benefits shall be deemed just cause for discipline. 
Section 3. Sick Leave Incentive 
The Sick Leave incentive shall be paid on a quarterly basis. The rate of the incentive is 
$200.00 per quarter, provided no sick leave is utilized in that quarter. The quarters shall be 
identical to the shift rotations. Employees who retire prior to December 31" of any year who, 
at the time of their retirement, would otherwise be entitled to a payment as hereinbefore 
provided, shall receive a payment pro-rated to the nearest calendar quarter. Payment shall be 
made in the second payroll period of the month following the quarter. 
Section 4. Retirement 
(a) Upon retirement, retiring police officers may utilize unused sick leave time as +. 
payment towards future health insurance premiums, as follows: 
k. 
(b) Sick leave will be credited towards an employee's future health insurance - 
premium costs at a dollar value equivalent to two (2) accrued leave days to one (1) paid work 
day. 
Section 5. Family Sick Leave 
An employee may use up to four (4) days from their sick leave bank each year for 
family illnesses. These days shall count against the sick leave incentive offered but not against 
the yearly call-in total. The four day family sick leave option shall be renewed each July 1" of 
the contract. 
Section 6. Family Medical Leave Act 
The parties acknowledge that the terms of the Federal Family Medical Leave Act 
(FMLA) apply to bargaining unit members. 
ARTICLE XUI 
HOLIDAYS 
Section 1. Recognized Holidays 
(a) The following days shall be recognized as holidays: 
1. New Year's Day 7. Labor Day 
2. Lincoln's Birthday 8. Columbus Day 
3. Washington's Birthday 9. Veteran's Day 
4. Good Friday 10. Thanksgiving Day 
5. Memorial Day 11. Martin Luther King Day 
6.  FourthofJuly 12. Christmas Day 
(b) In accordance with Public Law 90-363, Washington's Birthday will be 
recognized as falling on the third Monday in February and Memorial Day on the last Monday 
in May. 
Section 2. Eligibility 
(a) Employees must work or receive compensation for vacation, personal leave, or 
other paid leave of absence, for their scheduled working day prior to and their scheduled 
working day after the holiday in order to be eligible for pay on the holiday. 
(b) Each employee who is scheduled and required to work and works on a holiday, 
shall, in addition to their regular pay for that day, receive an additional day's pay at the 
straight time daily rate for each holiday worked in the contract year. Subject to staffing 
availability determined by the Chief of Police, an employee, upon request, may be permitted to 
take a future workday off after working the holiday, with said day to be taken within sixty (60) 
days with permission of the Chief. An employee not scheduled to work the holiday, because 
(1) it falls on one of hislher normal two (2) days off during that week, or (2) on his vacation, 
shall receive one (1) additional day's pay at straight time daily rate. 
(c) This Article shall apply to each employee who is required to report for work 
during the twenty-four (24) hour period that comprises the holiday commencing at 12:01 AM 
the day of the holiday. 
(d) For the purpose of this Article, "straight time hourly rate" shall be the 
employee's regular bi-weekly pay including longevity divided by eighty (80) hours. 
(e) Overtime hours worked during the twenty-four (24) hours comprising the 
holiday shall be paid for at double the straight time hourly rate. 
(f) As provided for by Section 63 of the Public Officers Law; veterans who work 
on Veteran's Day or Memorial Day may request, prior to the end of working said holiday, and 
be credited with a compensatory day in lieu of receiving an additional day's pay for working 
the holiday, said compensatory day to be taken by the employee within sixty (60) calendar days 
of said holiday. 
(g) Work on the designated holidays shall be limited to that which is deemed by the 
Employer to be necessary for furnishing service to the public. Every effort will be made by 
the Employer to rotate the employees not required to work their shift on a holiday in all 
divisions except the Patrol Division of the Auburn Police Department. 
(h) Members of the Patrol Division and the Detective Bureau who work a five and 
two schedule and who are scheduled to work on a holiday, shall have the option of taking off 
or working all holidays which are not considered "major" holidays. For purposes of this 
section, "major" holidays shall include Christmas, New Year's Day, Thanksgiving, and the 4' 
of July. 
ARTICLE XIV 
VACATIONS 
Section 1. Schedule 
(a) All employees covered 
according to the following schedule: 
Required Service 
1 year but less than 4 years 
4 years but less than 8 years 
8 years but less than 12 years 
12 years but less than 16 years 
16 years but less than 20 years 
20 years and over 
by this Agreement shall be granted a paid vacation .= 
Time Off 
21 consecutive days 
21 consecutive days, plus 1 work day 
28 consecutive days, plus 2 work days 
28 consecutive days, plus 3 work days 
28 consecutive days, plus 4 work days 
28 consecutive days, plus 5 work days 
(b) During the 20'h year of employment as a Police Officer with the City of Auburn, 
or later, an employee shall be entitled to an additional twenty-eight (28) consecutive days of 
vacation, four (4) weeks of normal pay, upon notifying the Employer within forty-five (45) 
days prior to hislher retirement date, and during said time, the vacation shall be granted. 
(c) Longevity days may be requested in single day multiples under the following 
procedures: (1) Filing a written application to the Commanding OfficerIChief of Police within 
ten (10) calendar days of the day requested off; (2) Chief of Police shall approve or disapprove 
request within seven (7) days of requested day off; (3) Said approval may not be cancelled 
within forty-eight (48) hours of the reporting time of the scheduled day off. 
(d) Effective January 1, 2005: Employees shall have the option to apply unused 
longevity days either: 
1) to their health insurance bank at a dollar value (salary the year the day is 
being banked divided by 260 = value per day). Upon retirement, this 
banked amount may be applied to health insurance payments; or 
2) to cash out any unused days remaining at the end of the calendar year to 
be paid at the hourly rate multiplied by eight (8) for each day earned. 
The cash out will be provided by a separate check during the second 
payroll period each January, and will not be credited toward the 
employees pension contribution; or 
3)  any combination of the above. 
4) any employee choosing any above options shall notify the Chief or 
hislher designee of the same on or before December 3 1" each year. 
An employee who dies while in active service and who has accrued, but unused, 
longevity days shall have paid to. hislher estate fore each unused longevity day 
his prevailing hourly rate, multiplied by eight (8) hours and the longevity 
payment addressed in Article X N  of this Agreement. In the year immediately 
preceding retirement or termination of employment (for any reason), an 
employee may elect to defer longevity days otherwise due to himlher and 
receive in hislher final paycheck for each unused longevity day hislher 
prevailing hourly rate, multiplied by eight (8) hours, in addition to longevity pay 
due to him pursuant to Article X N  of this Agreement 
(e) All leave for which employees receive full pay, except sick leave, where an 
employee does not work at least one-half of the calendar year, shall be considered as time 
worked in determining vacation credit entitlement. Leaves of absence without pay shall not be 
counted for vacation credit purposes. 
Section 2. Selection 
(a) Vacation schedules shall be determined by seniority, within rank, on the shift 
being worked at the time the vacation is to be taken. 
(b) Vacation selection sheet will list a deadline date for each employee on that shift 
to make hislher selection of a vacation slot. Failure to make a selection by 11:59 PM of the 
deadline date will automatically move that employee to the bottom of the selection sheet. 
Further, vacation then is granted on a first come first serve basis. 
(c) The deadline date shall be seven (7) calendar days from the posting date for the 
first selection and then every two (2) days thereafter until all selection have been made. The 
Winter Vacation Selection Sheet shall be posted by August 1st of every year, and the Summer 
Vacation Selection Sheet shall be posted by February 1" of every year. 
(d) To accommodate overlapping conditions, not to exceed one (1) or two (2) days, 
one (1) extra employee from the Patrol Division shall be allowed off, provided there is 
sufficient availability of personnel. 
(e) For the purpose of scheduling and computing earned vacation, the vacation year 
shall be the calendar year. The summer vacation period for prior year service or part thereof 
will be from the first Monday in May to the last Sunday in October. The winter vacation 
period for prior year service or part thereof shall be from the first Monday in November to the 
last Sunday in April. No vacation time may be accumulated from year to year. Any increase 
in vacation allowance shall be based upon the employee's anniversary date with the 
Department and shall be granted after completion of the stipulated years of service. 
Section 3. Holiday During Vacation Time 
If a holiday occurs during an employee's vacation period, one (1) additional day of 
straight time compensation shall be paid the said employee. ... ? 9 .  
Section 4. Vacation Pay 
(a) During vacation weeks, or on days when the employee is on vacation, helshe : 
shall be paid hislher regular weekly pay, to cover pay for vacation days. 
(b) In the event of termination, resignation, or retirement, the employee shall be 
credited with and paid for all unused vacation and any earned vacation pro-rated for each full 
month worked during the calendar year in which helshe is terminated. In case of death, such 
payment shall be made to the employee's estate. 
Section 5. Command and Detective Personnel 
Command and Detective personnel may make their vacation schedules by seniority, 
within rank, on the shift being worked at the time vacations are scheduled to be taken, to allow 
overlapping of vacations on a shift, provided no two (2) Command Officers or Detectives on 
the same shift are scheduled to be off at any one time. 
Each employee shall have the option of exchanging seven (7) consecutive days to five 
(5) single day segments to be taken subject to a minimum of twenty-four (24) hour notice and 
minimum staffing requirements. 
ARTICLE XV 
UNIFORMS AND CLOTHING 
Section 1. Uniform Allowance 
(a) Each employee covered by this Agreement shall receive twelve hundred dollars 
($1200.00) every year. This will be paid on the first claims list issued in the month of October 
of each year as clothing allowance. In order for employees to receive a separate check under 
the claims list, employees must submit their uniform receipts from July 1 through June 30 
period (fiscal year) to the Chief of Police no later than the 30Ih of September of each year. If 
the receipts do not add up to the total allowances, the difference would be taxable income. 
(b) Each employee shall have replaced any damaged clothing and/or personal 
property suffered in the performance of duty. Such claim for loss must be supported with 
reasonable proof of loss of the clothing and/or property, and such damaged items are made the 
property of the City. The City shall be subrogated to any reimbursement available to the 
employee as a result of such loss. 
Section 2. Uniform Maintenance 
Each employee covered by this Agreement shall receive a clothing maintenance 
allowance of three hundred twenty five ($325.00) dollars on the first claims list issued in the 
month of October. In order for employees to receive a separate check under the claims list, 
employees must submit their clothing maintenance receipts from the July 1 through the June 30 
period (fiscal year) to the Chief of Police no later than the 30th of September of each year. The 
receipts must specifically statellist that the expense was incurred for maintenance of uniforms. 
If the receipts do not add up to the total allowances, the difference would be taxable income. 
Section 3. Uniform Selection 
It shall be the policy of the Department to accept two (2) designated members of the 
Union to confer with in the selection of uniforms and equipment. 
ARTICLE XVI 
BEREAVEMENT LEAVE 
In the event of death of one of the following members of an employee's family: 
parents, including foster or step-parents, mother-in-law, father-in-law, spouse, children, 
brother, sister, grandchildren, or other relative who is a member of his household, the 
employee shall be excused from work at hislher request from the day of the death to the day of 
the burial, but in no event shall this exceed four (4) work days. Shift employees assigned to 
the midnight to eight AM and eleven PM to seven AM shifts will be excused from reporting to 
work on their assigned shift schedule after the day of the funeral if four (4) work days have not 
elapsed from the day of death for the above noted relatives. The Employer will monitor this 
privilege during the remainder of this contract period. 
In the event of death of the employee's brother-in-law, sister-in-law, grandparent, aunt, 
or uncle, the employee shall be excused from work at hislher request to attend the funeral, and 
shall be paid on a daily rate basis for the day of the funeral provided the employee was 
regularly scheduled to work the day of the funeral. 
ARTICLE xVII 
MILITARY LEAVE 
Employees covered by this Agreement who, as members of a State or National Guard 
or the Armed Forces of the United States, are 'required to report for an annual training period 
or for special periods of emergency active services will be compensated by the Employer. 
Compensation for such periods shall be an amount equal to the employee's pay at the time he 
enters on such active service for his regularly scheduled hours of work, for up to thirty (30) 
calendar days of such required military duty in each calendar year of his employment. 
Employees shall notify their supervisors as far in advance as possible of required 
military assignments and not later than the work day following receipt of official notice of such 
assignments. It will be the responsibility of each employee to be paid under this Article to 
present hislher supervisor with an official record of the time spent for the claimed period of 
active service. No employee will be required to apply hislher vacation period to any period of 
mandatory military service. , - 
ARTICLE xvm 
LEAVE OF ABSENCE 
Section 1. General Provisions 
(a) The Employer may authorize leaves of absence with or without pay for a period 
or periods not to exceed three (3) calendar months in any one calendar year for the following 
purposes: attendance at a college, university, or business school for the purpose of training in 
subjects related to the work of the employee and which will be of mutual benefit to the 
employee and Employer; or for other urgent personal business, without pay. 
(b) The Employer may authorize leaves of absence with or without pay in excess of 
the above limitations for the purpose of attending courses of training or for other purposes that 
are deemed by the Employer to be appropriate. 
Section 2. Personal Leave 
(a) Each employee covered by this Agreement shall be entitled to take two (2) paid 
personal leave days 'during each contract year. Such leave shall not be cumulative from 
contract year to contract year. 
(b) Upon application to the Chief of Police, personal leave will be granted in 
segments of not less than one (1) day, if such leave does not impair the efficiency of the 
operations. Time off may not be applied to personal leave unless application for such leave 
was made at least twenty-four (24) hours prior to the time the leave begins (except in cases of 
serious emergency), and such application was approved by the Chief of Police. Approval shall 
be made upon a first come, first approved basis. An employee shall not be refused a personal 
day providing they meet the following criteria: (1) the day is applied for at least twenty-four 
(24) hours in advance; and (2) staffing has not been reduced below minimum, minus one. 
Should either of these criteria not be met, approval shall be left to the sole discretion of the 
Chief of Police. 
Section 3. . Maintenance of Position 
Employees granted a leave of absence shall be returned to the same grade and 
classification that they held prior to being granted a leave of absence. 
ARTICLE XTX 
EDUCATION BENEFITS 
The Employer shall pay the full cost of tuition at the Cayuga County Community 
College rate for up to six (6) credit hours per semester upon completion of the course in 
Criminal Justice or other Police related courses, approved by the City Manager, and taken at 
Cayuga County Community College or other approved colleges offering Associate or 
Bachelor's Degree in Criminal Justice for any employee covered by this Agreement. Such 
courses shall be taken on the employee's time without pay. Any employee eligible for Tuition 
Assistance Program Grants in regards to courses for which tuition is to be paid in whole or in 
part by the Employer shall be required to apply for said grant, if eligible, and the amount of 
any grant received shall be credited towards the tuition payment to be made by the Employer. 
ARTICLE XX 
MISCELLANEOUS 
Section 1. Polygraph Tests 
The Employer will not require a Police Officer to take a polygraph test. 
Section 2. Safety Equipment 
No employee of the Department shall be required to use equipment that does not meet 
the safety requirements as applicable by State Law. 
Section 3. Vehicle Use: Detectives 
Detectives ,shall be assigned an individual car to them on a twenty-four (24) hour basis. 
Detectives who take a vehicle home shall be subject to departmental rules promulgated by the 
Chief of Police on the issue of use of City vehicles. 
Effective January 1, 2005: 
In addition, those assigned a City vehicle agree to be "On Call" on a rotational basis 
and shall be compensated as follows; for every eight (8) hours "On Call" time Monday 
through Thursday, he 1 she shall receive one (1) hour pay at a rate of time and one half. 
Section 4. "Aqua Barrier" Gloves 
Uniform employees shall have the option of buying "aqua barrier" guardian gloves, at 
their own expense. The use of such gloves is restricted to any terms, conditions and rules of 
procedure, as may be developed by the Chief of Police in consultation with the Special 
Conference Committee. 
Section 5. 
The Union agrees that its members will file annually a financial disclosure statement, to 
be drafted and agreed upon through the special Conference Committee. 
Section 6. Residency 
, .I--  
* '  
All employees covered by this Agreement shall reside within a ten (10) mile ~ad ius  of . _..  . _ , 
the City of Auburn, but in no event shall they reside outside of Cayuga County. 
,.A 
ARTICLE XXI 
INDEMNIFICATION 
Section 1. Defense 
The Employer will provide counsel for the defense of a Police Officer against whom a 
Civil or Criminal complaint is filed or who is sued for alleged false arrest or abuse of power in 
line of duty, whether the employee was on or off duty, except if the Officer has been drinking 
alcoholic beverages, at no charge to the Police Officer, as provided under Section 50-j of the 
General Municipal Law. However, this is not to be construed as insuring the Officer against 
liability from willful and wrongful acts or gross negligence. Should the Employer decline to 
defend, because it has reasonably determined that the alleged acts of the employee were not in 
the performance of hislher duties or within the scope of hislher employment or constituted 
intentional misconduct or gross negligence, then the employee may grieve the Employer's 
decision at the last step of the grievance procedure. While such grievance is pending, the 
Employer shall continue the defense of the suit. 
Section 2. Judgments 
(a) The Employer shall indemnify any employee covered by this Agreement for any 
judgment against him based on actions taken in the performance of hislher duties or within the 
scope of hislher employment, provided it has been determined that the alleged act of the 
employee was not intentional misconduct or gross negligence. 
(b) An employee served with a Notice of Claim or Summons claiming damages 
arising out of actions covered by the above Sections shall forward it to the Corporation 
Counsel's Office within five (5) calendar days of receipt and shall have a continuing duty to 
forward any further legal papers concerning such claim within the same time limits. 
(c) Any employee involved in any incident that may be the subject of litigation must 
cooperate with the Corporation Counsel's Office in all respects. Such employee must respond 
promptly to letters, must appear for interviews, hearings, and examinations as requested by the 
Corporation Counsel or its retained counsel. 
(d) The Employer shall not be obligated to defend or indemnify any employee who 
unjustifiably fails to comply with the requirements of the above Section. 
ARTICLE XXII 
PERSONNEL RECORDS 
All employees covered by this Agreement shall have the opportunity of reviewing their 
personnel file maintained by the City of Auburn Civil Service Commission. This file shall 
contain their personnel application, yearly evaluation form, and all letters of commendation, 
reprimand, suspension, fines, demotions, and all other actions that have taken place during 
their employment with the City. All employees shall have an opportunity to write a letter to 
the Civil Service Commission, with copies to the Police Chief and City Manager, indicating 
the area of disagreement with the Civil Service record. 
An employee who has been the subject of a disciplinary action, and has not been 
suspended without pay, may petition the Office of the Chief of Police after two (2) years to 
remove said reference from hislher personnel file providing that there have been no subsequent 
disciplinary problems. Said disciplinary action will be removed from the employee's file 
provided there was no suspension from duty. 
ARTICLE XXIII 
HEALTH INSURANCE 
Section 1. Coverage 
(a) The Employer shall provide a Health Insurance Plan for the term of this 
Agreement for all employees covered by this Agreement. Employees shall be responsible for 
any deductible payments to the provider of services which may be required under the Plan. 
(b) The Health Insurance Plan .provided by the Employer shall be the Blue 
CrossIBlue Shield Blue Plan which contains a One Hundred ($100.00) Dollar deductible 
provision per person. 
(c) All employees will be eligible to participate in a prescription plan (hereinafter 
"RX Plan"). This Plan will be administered by Blue CrosslBlue Shield. An RX card (ID card) 
will be issued to each participant in the prescription plan. Upon presentation on the ID card, 
the participant shall be entitled to purchase prescription medication from any provider with a 
co-pay, as provided in the standard Blue CrossIBlue Shield three tier plan, for $5.00, $15.00 
or $30.00. There will be a $2000.00 per year, per family cap on prescription drug coverage. 
Once an employee satisfies this cap helshe shall not be obligated to make any further co-pays 
for the duration of the calendar year. 
(d) There shall be a $2000.00 per year, cap per family on Major Medical. Once an 
employee satisfies this cap, helshe shall not be obligated to make any further co-pays for the 
duration of the calendar year. 
(e) Employees shall participate in sharing the cost of the Health Plan as follows: (1) 
Current employees, effective July 1, 1997 shall pay five percent (5%) of the monthly 
individual or family premium depending upon the coverage selected by the individual; (2) new 
employees hired after July 1, 1997 shall pay the following monthly costs: First year of 
employment - 20% of the monthly cost for a family or individual plan, whichever is selected; 
the Second year of employment - 15 % of the family or individual plan, whichevenis selected; z: 
the Third year of employment and years thereafter, the premium shall bottom out-at 10% of - , .  
the family or individual plan, whichever is selected. However, the above is modified to the a'.'. . 
extent that new employees at no time shall pay less than the percentage of the Health Insurance 
costs (whether family or individual) as is paid by current employees, i.e. should the percentage 
paid by current employees increase at any point in time, then new employees shall pay no less 
than the percentage paid by current employees. 
(f) The City will make available to bargaining unit members any and all dental 
plans that the City currently participates in with Blue CrossIBlue Shield. The City will pay the 
individual premium with the employee contributing one half (Y2) the premium for family 
coverage under Schedule B. If an employee chooses to participate in the "Prime Blue" or 
comparable plan, the employee will absorb all additional costs over and above the City's basic 
contribution under Schedule B. The City will contribute an amount equal to the basic family 
contribution rate under Schedule B for those employees who elect to remain in the City's 
current dental plan. 
(g) Employees who, during the term of this Agreement, are covered under another 
group Hospital-Surgical or Dental Plan at no cost to themselves shall not be eligible for this 
insurance coverage. 
(h) The Employer shall, during the term of this Agreement, provide such coverage 
and make such contributions for all months that an employee is actively at work, and all 
periods of sick leave whether work related or not, and all periods of paid leave of absence. 
Employees who have exhausted sick leave benefits and their employment is not terminated, 
shall be permitted to continue their Group Hospitalization Medical-Surgical and Dental 
coverage by paying the full cost of such coverage to the City Treasurer's Office; subject, 
however, to the provisions of the Waiver of Premiums clause in the present New York State 
Health Plan, which provides that the Employer shall pay part of all of the premiums for a 
period not to exceed one (1) year. 
(i) The Police Captains employed by the City on 09-22-00, shall have $1000.00 
added to their base salary, as more fully described in a MOU. Further, any Police Captain 
employed by the City will have until December 1, 2000, to notify the City of their intent to 
retire, and retire on or before January 1, 2001, and still avail themselves of the fully paid 
health insurance. 
(j) Dental benefits are not applicable at retirement or included within the medical 
benefits offered at retirement. 
(k) Effective July 1, 1999, the City shall provide each employee a maximum 
reimbursement of one hundred fifty ($150.00) dollars per family per year as and for a vision 
benefit. 
Section 2. Review Committee 
The Employer and the Union agree in principal to a concern for the rising cost of health 
benefits and the desirability of evaluating other health benefit programs, including private, 
public and self-insured plans. It is agreed that the Employer and the Union shall initiate the 
following actions: 
(a) A Health Benefit Committee shall be established with equal representation by 
the Employer and the Union. The Committee shall meet quarterly and shall consist of 
representatives designated by the Union and the City. There shall be three (3) members of the 
Union to be designated by the Union, who shall be given up to three (3) hours release time 
with pay, if scheduled for duty, for the purpose of attending meetings of the Health Benefit 
Committee. 
(b) It is contemplated that the Committee may involve or join with other bargaining 
units of the City of Auburn and that any change in plans or benefits may include this Union or 
all other City employees. 
(c) The function of the Committee shall be to evaluate health plans and benefits for 
employees and to modify, amend or change the plans or benefits as shall be reasonable and 
prudent, consistent with the following guidelines: 
1. Any new plan or benefit shall be comparable to or better than the present 
Plan. 
2. The cost of any Plan. 
3. Administration of any plan and the ease of access to employees. 
4. Any projected change in cost or in benefit levels of the existing health 
plan or other health plans. 
5 .  Any health plan or benefits provided to other employees of the City of 
Auburn. 
6. The Blue CrossIBlue Shield Plan established under provisions of this 
Article shall remain in effect unless changed by mutual agreement or 
arbitration. 
(d) No change of health plan or benefits shall be instituted except and upon meeting 
the following conditions: 
1. Mutual agreement by the Employer and the Union. 
2. In the event no mutual agreement is reached, the Employer or Union 
annually may submit to the other party a proposed plan or proposal for 
changes in benefits. The receiving party shall have a period of thirty 
(30) days in which to review or comment on such plan. If there are no 
objections, the plan shall be implemented. If the receiving party does =a . - 
object to the plan, then the plan may be submitted to arbitration on the ,... . 
issue of comparability of benefits, consistent with the terms of this 4 .  - .- 
contract and within the guidelines above established. No plan shall be -1 _ > t -- 
implemented prior to determination by arbitration. The objecting party - .  ~ - 
may submit to arbitration its proposed plan for consideration by the 
arbitrator, but only if the objecting party has previously submitted a plan 
for consideration for review by this other party. 
(e) The Employer agrees to permit one (1) employee designated by the Union to use 
up to two (2) hours of each week, non-cumulative, during normal working hours, to act as a 
representative of the Health Benefits Committee to the Union membership and to perform such 
duties, activities and other functions as are consistent with the work of the Health Benefits 
Committee herein established. 
( f )  The three (3) delegates selected by the Union to serve on the Health Benefits 
Committee will be given a leave of absence with pay for up to a total of three (3) working days 
(the total of three (3) days to be shared by all such delegates) in each contract year to attend 
seminars, meetings and conferences that specifically related to Health Benefit plans, cost and 
other factors pertinent to the work of the Health Benefits Committee. Work days not used in 
the first year of the contract may be carried over to the second year of the three (3) year 
Agreement. The Union shall promptly notify the Chief and the Employer of the persons so 
designated and shall provide proper notice of any requests to attend conferences. In no event 
shall the above activities be permitted to interfere with the efficient operation of the Police 
Department. Additional conference days with pay will be allowed for the three (3) committee 
members selected above for such conferences as are mutually determined by the Union and the 
Employer to be necessary for the purposes of the Health Benefits Committee. 
ARTICLE XXIV 
PENSIONS 
The Employer shall provide each employee covered under this Agreement a pension 
under the New York State Policemen's and Firemen's Retirement System Section 384(e) which 
shall be fully paid by the Employer and shall permit retirement after twenty (20) years of 
service. 
In addition, the Employer shall provide the option for military service during World 
War I1 at the employee's expense, the One-Year Final Average Salary Option as provided for 
under Section 302-9(d) of the New York State Policemen's and Firemen's Retirement System, 
and the Career Retirement .Plan provided for under Section 375(i) of the Retirement and Social 
Security Law. 
ARTICLE XXV 
OUT OF TITLE PAY 
In the Patrol Division, when a Sergeant is delegated by the Chief of Police or hislher 
designee to fill the vacancy of a Patrol Lieutenant or a Police Captain, or if a Lieutenant is 
delegated by the Police Chief to fill the vacancy of a Patrol Captain, for a period in excess of 
one-half (%) day, because of illness, work related injury or vacation, that Sergeant or 
Lieutenant shall be paid the base rate of pay for Patrol Captain, or Patrol Lieutenant, or if the 
Sergeant's or Lieutenant's rate is higher than the base rate, then it shall be the next higher step 
in pay grade for Lieutenant or Captain retroactive to the first day. 
ARTICLE XXVI 
SERVICE CONNECTED DEATH BENEFITS 
The Employer shall provide employees covered by this Agreement, for the term 
of this Agreement, with all the benefits, terms and conditions of Article 10, Section 208-b and 
Section 208-c of the General Municipal Law as added by L. 1958, c. 882, and amended by L. 
1964, c. 742. 
The Death Benefit to be paid under the terms and conditions of Section 208-b shall be 
one year's salary, and Ten Thousand Dollars ($10,000) for each child under the age of 
eighteen (1 8), or where applicable, the benefit provided by Section 208-c. 
ARTICLE XXVII 
SPECIAL CONFERENCES 
The City of Auburn recognizes that its police officers, as individuals and as a group, 
have a proper professional interest in and can make significant contributions to the formulation 
and continuing review of local law enforcement policies. 
To ensure effective participation in the policy-making process by all ranks, including 
the Patrol Officers, who because of their daily contact with operational problems and needs 
have unique expertise to provide in a law enforcement policy issues, the Police Department 
will establish a Labor-Management Committee. This committee will meet bi-monthly, or more 
frequently if needed, to discuss matters of mutual concern with reference to departmental 
operation, job requirements, work rules and law enforcement policy matters. 
This committee shall consist of the Chief of Police, a member of City Management, the 
Union President, and one Captain, one Lieutenant, two Patrol Officers to be chosen by the 
Union, and one Detective. Those employees designated by the Union shall be given up to four 
(4) hours release time from work with pay, if scheduled to work, for the purpose of attending 
such bi-monthly meetings provided there are sufficient personnel available to meet the needs of 
the affected shift. 
ARTICLE XXVIII 
DISABILITY PROCEDURES 
The parties agree that it is in their best interest to mutually negotiate a policy which sets 
out the guidelines and criteria for the implementation and appeal of City determinations with 
regard to General Municipal Law 207-c and/or Workers Compensation Law, with said policy 
to be attached to the within Agreement as Appendix A. 
ARTICLE XXIX 
MATERNITY LEAVE 
The parties agree to formulate a policy with said policy attached to the within 
Agreement as Appendix B. 
ARTICLE XXX 
SUBSTANCE ABUSE TESTING POLICY 
The parties agree to formulate a mutually agreed upon substance abuse testing policy 
with said policy to be attached to the within Agreement as Appendix C 
ARTICLE XXXI 
SAVINGS CLAUSE 
Should any provision of this Agreement be declared unlawful by any Federal or State 
Court, the parties shall honor the remainder of the Agreement and shall meet within thirty (30) 
calendar days of determination for the purpose of renegotiating that portion declared unlawful. 
ARTICLE XXXII 
AGREEMENT 
The foregoing constitutes the entire Agreement between the parties, and no verbal 
statement or other agreement, except an amendment mutually agreed upon between the parties 
and in writing, annexed hereto and designated as an amendment to this Agreement, shall 
supersede or vary the provisions herein. 
It is agreed by and between the parties that any provision of this Agreement requiring 
legislative action to permit its implementation, by amendment of law or by providing the 
additional funds therefor, shall not become effective until the approved legislative body has 
given approval. 
ARTICLE XXXIII 
DURATION 
This Agreement, and any written amendments made and annexed hereto, shall continue 
in full force and effect until midnight, June 30, 2008, or later if negotiations have not been 
completed, and unless written notice is given at least One Hundred Eighty (180) days prior to 
June 30, 2008, by either party requesting a change or termination of the same, then it shall 
automatically continue in effect from year to year until such notice is given at least One 
Hundred Eighty (180) days prior to June 30" of any subsequent year. Negotiations shall 
commence no sooner than February 1" of the terminating year. 
IN WITNESS WHEREOF, the parties have set their hands this - day of 
, 2005. 
FOR: FOR: 
NEW YORK FINGER LAKES REGION CITY OF AUBURN, NEW YORK 
POLICE OFFICERS LOCAL NO. 195 
AND SECURITY AND LAW ENFORCEMENT 
COUNCIL 
COUNTY, 
, 8 2  AMERICAN FEDERAL OF STAT1 
AND MUNICIPAL EMPLOYEES 
o t t r e w r  ident P - L, L. Salomone, City Manager 
/ 
fi- - - gF-president ~hornas G. Leone q ;~vhT,ik* 
Richar Stevens, Council 82, Local 195 
I 
Union Representative 
